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sndiola, a DACA recipient, made

.en she was offered a job to work

Jcratic Rep. Kyrsten Sinema. On that <

.gration officials took Andiola’s mother and ol

aler into custody. “I'm not OK with just having a

| need to have my family with me to make

sure lamas happy aslcanbe .’ Andiola said whi
serving on a five-member panel convened on Augus
2013, at the Center for American Progress in Washing
D.C. The mer=" rs met to reflect on the progress of

DACA llowing its one-year anniversary. ...

s, ONE VEar later

recipients is one of the drawbacks
evoking mixed emotions  about
the initiative implemented by U.S.

Citizenship and Immigration Services PLUS:

(USCIS), said Tom K. Wong, assistant The International Student
professor of political science at the Mine eld

University of California-San Diego and Plugging into

once an undocumented immigrant International Talent

himself. Echoing that sentiment, Roberto ALA Eriher Berehes

G. Gonzales, assistant professor at the MacArthur Fellowship

Harvard Graduate School of Education,

called for greater social integration,

saying, DACA recipients don't

live in a vacuum . They are part of
families and communities and their fates are tied to what happens to their
parents, neighbors, and so forth.” ... As the second year of the DACA program
gets underway, the panelists agreed thprogress has been made
including the launch of a DACA app. Neverthelessore work lies
ahead. “[DACA is] at best d&emporary fix to a larger problem
of a broken immigration system and a lack of a pathway to
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http://www.aila.org/content/default.aspx?docid=45405
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Reform Done

Right?

We all do.

Everyone benefits from a stronger economy, a lower
deficit, and more economic opportunities for all.

But more than that, we all win when America affirms
our country’s commitment to equal rights and the
values upon which our nation was built.

Congress: Pass Real Immigration Reform.
It's the Right Choice for All.
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AILA Names 2013 Pro Bono Heroe

AILA members have long been known for their dedication to providing expert immigration legal assistance to undersen
members of the immigrant population of this country. And through a new program launched by AILA’'s National Pro Bor
Services Committee, many of these members, as well as some nonmembers, will be recognized for their time spent in
assisting the immigrant population in exchange for the sheer satisfaction derived from helping those less fortunate. Bel
are the four recipients of the inaugural “Pro Bono Heroes” Award, to be held quarterly.

New England Chapter member Prashant Khetais a commercial Michigan Chapter me@iés Diana Fakhradevoted untold

Jennifer Archers a shareholder litigation partner at the WashingtBohlegelis an attorney with Millehours to Catholic Charities’

at Kelly, Remmel & Zimmerman D.C., of ce of Troutman Sandersand Johnson in Kalamazoo, Ml, Esperanza Immigrants’ Rights

in Portland. She has dedicated LLP. He was nominated for his where she practices immigrationProject, commuting long hours

thousands of hours to pro bono generous work with the Tahirih law. She was nominated for her from Los Angeles to the now closed

work that impacts immigrants in Justice Center in Falls Church, outstanding volunteer and pro bdwioa Loma Detention Center in

Maine, including 10 years on theVA. For more than two years, efforts to help young immigrantsLancaster, CA. At Mira Loma, Diana

Immigrant Legal Advocacy Projeletashant has represented survivapgly for Deferred Action for  assisted detained asylum-seekers,

(ILAP)’s pro bono asylum panel of domestic violence seeking  Childhood Arrivals (DACA). Aftetawful resident crime victims, and

representing clients, recruiting asylum in immigration court. He DACA was launched in 2012, Cluikers. She gave her time and

and mentoring new attorneys, has represented clients in two volunteered at almost every freemoney to detainees’ accounts

and presenting at ILAP trainingslocal immigration courts, and he DACA clinic in western Michiganto pay for documents critical to

Jennifer is also the president of has recently taken on additional including ve between the end their defense. Diana organized the

ILAP’s board of directors and is pesearch work to assist Tahirih irodAugust and early November. HELP Legal Aid Program in Los

bono co-counsel with the ACLU third appeal of a domestic violen8&e also personally representedAngeles, providing immigration

of Maine and Maine Equal Justiasylum case. individual DACA clients who coutibunseling and assistance to the

Partners Bruns v. Mayhew not otherwise afford counsel.  homeless. She also has contributed
innumerable hours to AILA's New
Member Division and Pro Bono
Committee.

Be sure tmominate your Pro Bono Hero
for the fall 2013 awards today!
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&
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UNSOLICITED ADVICE

from Cletus M. Weber

hen Greg Walthérand | wrote a
chapter forAILAs Guide to Technol
ogy and Online Legal ReseaBm,
Ed. about 10 years, we mentioned the
need for immigration lawyers to not only get appropri

want and repeat the parts you
want whenever you need to. You
also can easily compile librar
ies of videos to watch, review, or
share with others on your team.

ate computer hardware and so ware, but also to-con EEVENNIFAIRLG] Some of the videos can be ex
tinually improve their “headware.” By headware, we JRGI® traordinarily helpful, too, because
meant knowledge about how to use the infrastructure. ReINiels €= they actually focus on how to use

(I also recall another lawyer who wrote abouttech BEEEER{(o the so ware you are researching.
nology, mentioning something to the e ect of, “l used WWAFAY For example, most people learn

to practice law, but now | just learn new so ware.) Outlook by starting with using
Increasing headware is easier said than donethe e-mail program and calendar, but then struggle to
though. First, learning new things can be time- move beyond the basics, perhaps by making folders
consuming, and it competes with managing a busyand creating a few e-mail-sorting rules. While search
practice. Second, there seems to be no “sweet spoiiig for help on a particular Outlook feature, | found
for training. So ware manuals, “missing manuals,” on YouTube an excellente-part series by Surface?
“bibles,” “missing bibles,” and so on, tend to be wel Associatesalled “Maximizing Your Productivity with
fare projects for technical writers, the vast majority Outlook 2010,” and surprisingly, it assumes you know
of which provide little more than feature-by-feature how to use Outlook generally, but want to know how
analyses. Only rarely do they teach you how te actuto use the program.
ally use the program. If you try out this series—or have other recommen
On the other hand, in-person trainers tend to dations—pleaseommenton this article, and per
drown you with information like an “over your head” haps a future article will provide a list of AILAS best
math class: it looks easy when the professor does ifree online headware videws.
but it all seems lost the minute you leave the -class
room. Also, you cannot fast-forward through the Cletus M. Weber is co-founder of Peng & Weber,
parts you already know or linger longer on the things PLLC, based in Mercer Island, WA. He is editor-in-
you truly want to know. chief of AILA's Guide to PERM Labor Certification
YouTube and similar online video services can beThe author’s views do not necessarily represent the
the best of all worlds. Not only are they free (exceptviews of AILA nor do they constitute legal advice or
for your time), you can watch them whenever you representation.
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SPOTLIGHT

work on a matter is complete. But it is-sur

prisingly di cult to know when a current

client becomes a former one, especially
since immigration lawyers represent clients over ex
tended periods for di erent processes. For example
a lawyer may complete an H-1B petition, but the
employees might need help with maintaining status
or seeking lawful permanent resident (LPR) status
Also, some LPRs who get status through marriage of
investment must le petitions to remove conditions
on their status, and many later apply for naturaliza
tion. Even a er naturalization, they might hire law
yers to le family-based petitions. While there are g
good reasons to clarify when the lawyer-client rela "=
tionship ends, some lawyers may still want to leave
the question open. Nevertheless, some engagemen
may be more clearly limited to a speci ¢ matter. In &
those cases, the lawyer should indicate in writing to
the client that the relationship ends when the matter represent a client adverse to a former client, excej
has been resolved, thereby preventing the client fronthe two matters are the same or substantially relat
mistakenly assuming that the lawyer will continue to Closing a case, therefore, reduces potential con i
look a er his or her a airs. of interests.

However di cult it may be to assess when a client

matter ends, there are clear bene ts to closing a cas&inal Communications with Clients
and transforming a current client into a former one.
While theAmerican Bar Association's (ABA) Model A er completing a matter, lawyers should send a le
Rules of Professional Conduwdtt not speci cally de ter terminating the representation. It should be cle
ne current and former clients, they treat them very enough so that there is no ambiguity about the natt
dierently. For instance, undeABA Model Rule  of the relationship, but also not so blunt as to o en
1.7(a) a lawyer may not represent another client ad the client and jeopardize future business. Witho
verse to a current client even in a completely unrelatedsuch clear evidence, whether the client is current
matter. Contrast witfiRule 1.9(g)where a lawyer may former remains uncertain. e answer would likely

10 VOICE
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), _ Table of InfoNet o Find a Contact Sho
Contents D}% aila.org m Member gﬂ a Mentor Agorpa

depend on the client’s reasonable belief —like the for minority of states, clients are only entitled to end—

mation of the attorney-client relationship. work product and client-provided documents, and
At the end of a case, attorneys should relay the folin a handful of other states, there is even a presump
lowing information in writing to clients: tion that a le belongs to the attorney. Even in the rst

First, attorneys should thank clients for hiring them scenario, however, not every single documentin a le
because without clients, there would be no business. must necessarily be made accessible to the client. At
en, clients should be told about the nature of torneys should, therefore, consult their malpractice
their immigration status, the rules about maintaining insurance carriers, state rules, case law, and ethics

it, and ancillary issues concerning tax status, terms obpinions in their jurisdictions to determine what con
employment, international travel, eligibility for driv  stitutes client property and how to classify paperwork
er’s licenses, etc. in their les.

Attorneys also should say that their representation

has ended, but that clients should keep in touch when,, :
circumstances that could impact immigration status Attorneys should ... consult their

arise, such as a change in job duties or arrests. is malpractlce Insurance carrlers,

is an opportunity to tell clients about other types of State rUle_S, case |a\_/V, an_d ethics
immigration and nonimmigration cases that the rm  OPINIONS 1N their jUI’ISdICtIOﬂS to
handles. determine what constitutes client

Electronic copies of lings sent with a nal e-malil property and how to classify
are a viable alternative to paper copies and closing let aperwork in their files.”
ters. From the client's perspective, electronic copies.p '

are easier to maintain and search using text reeogni
tion. Firms also bene t from the reduced use of paper Once a rm determines what client property is with
and postage. in the rm’s jurisdiction, it can create its document

While it is acceptable to include a thank-you in a retention policy. As a general matter, documents not
nal e-mail, a paper thank-you card, especially when considered to be client property may be purged from
it is handwritten, is a powerful marketing statement. a le, absent state rules to the contrary and assuming

that such action does not prejudice a client’s foresee

Return, Preservation, and able interests. At the same time, accordind\Ba\
Destruction of Documents Comm. on Ethics and Prof’l Responsibility, Informal
Op. 1384 (1977Xxlients reasonably expect that-use

Upon terminating a case, attorneys must protect ful information in their les, not otherwise readily
clients’ interests by, among other things, refunding available, should not be prematurely or carelessly de
unearned fees and returning or retaining client prop stroyed, in case they lose their own copies and need
erty, according tdvlodel Rules of Prof’l Conduct R. to send documents to a government agency. Also,
1.16(d) What comprises client property varies by if clients know they can get their les from their at
state. e rule in most states is that a le belongs to torney, they are more likely to hire him or her again.
the client, who presumptively has open access. In @f course, it is important to retain les in th—
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FOR MORE ON CASE CLOSURE:

event a client questions the attorney’s work. Attorneys When Is the Music Over? Closing the Case
should elaborate their le retention and destruction (Conference Recording)
policies in their engagement and closing letters, and

seek clients’ input regarding any ongoing need for AGORA Purchase>
documents.
ere are a few models for maintaining old client: Terminating the Attorney-Client Relationship in
les. Many attorneys who maintain physical les keep Respect of Immigration Proceedings (Podcast)
the les either in their o ces or in 0 -site storagefa
cilities. e tradeo between on-site and o -site ster m
age of physical les is mostly the ease of retrieval (on-
site storage) versus more cost-e ective use of funds
(o ce rent being higher than storage facility rent).  For those attorneys who destroy les a er meetin
ere are other considerations regarding security and their retention requirements, ongoing con dential
ease of disposal over time. ity obligations must be considered. is means tha
Maintaining electronic copies is another alternative, physical documents may have to be shredded if t
assuming that such practice complies with state andwill be turned over to a third party, such as a+ec
local bar requirements. is eliminates the need for cling authority. Electronic documents should be d
rental space and generally will be less expensive to rdéeted properly by using document scrubbing so war
trieve in the future. e copies should be backed up dragging les into a computer’s trash generally is n
and free of manipulation. Also, an attorney’s duciary enough. To minimize potential liability, attorney:
obligation requires that such electronic storage notmay want to consider obtaining client authorizatior
prejudice a client’s interests. So, for example, attorneysvhen practicable, or at least putting clients on noti
should review the digital scans to ensure legibility andbefore destroying les. Regardless, they should-me
completeness before purging physical documents. Iftain a permanent record of all destroyed les and a
the entire le is not completely electronic, there will be propriate dateav
some administrative costs in scanning and archiving
the physical le. In these cases, if there is a physicahlan B. Goldfarb is a partner in the Minneapolis-based
le in addition to the electronic le, then disposing of law firm, Davis & Goldfarb, PLLC. He is a former chair
the physical le will still be an issue. of the Minnesota/Dakotas Chapter and a current mem -
Whether the rm maintains physical or electronic ber of the AILA Ethics Committee. David G. Katona
copies of les, procedures should be in writing and is a founding partner of Katona & Mir LLP in New York
communicated with all attorneys and sta so that City, and practices immigration law exclusively. Katona
the rules will be followed. Firms should review their was named a “Rising Star” by Super Lawyers in 2011.
procedures on a regular basis to ensure that they stilbouglas R. Penn is an immigration attorney in Stam -
comply with the applicable ethical and legal rules.  ford, CT. He serves on AILA’s Business Immigration and
When evaluating le retention policies and options, Practice Management Committees. The authors’ views
lawyers should consider what impact the choice will do not necessarily represent the views of AILA nor do
have on the rm's budget in future years. they constitute legal advice or representation.
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BLOGOSPHERE

by Christine D. Mehfoud

E-Verify AuditingWhat to Audit,
How Often, and by Whom?

ogPe made the decision to join E-Verify (or Who Should Conduct the Audit?
ve been required to join by state law or federalHuman Resources and Experienced Counse
contract). Now what? If you think registering s
and training your human resources sta to use By this point, most employers understand th:
E-Verify means youre nished, think again. An oen immigration-related compliance can be complicate
overlooked, but important aspect of E-Verify participa and that best practices change regularly. erefore,
tion isregular compliance auditinge U.S. Citizen- is important that you understand the current regulz
ship and Immigration Services (USCIS) Monitoring & tory landscape and adjust accordingly. Also, beca
Compliance Branch of the Department of Homeland of the myriad restrictions not only on how you com
Security is monitoring your E-Verify usage for eom plete a Form I-9 or create an E-Verify case, but alsc
pliance, which means you should as well. So just whahow you rectify any misuse or error, it is important t
does an E-Verify audit entail? How frequently should tread carefully. Penalties for incorrectly correcting :
you conduct one and who should oversee it? error cansurpass those for the original erlBecause
Last summer, USCIS issued t4e1044 E-Verify of these hazards, we recommend that you engage
Self-Assessment Guide, to help E-Verify employers inperienced counsel in creating your E-Verify auditir
conducting compliance audits. Although the guide is procedures and in remedying any E-Verify misu:
helpful, consider the size of your company and numberyou uncover.
of new hires when determining the audit model that Depending on your size and available resourc
works for you. And consider these general tips, too. once you create the auditing procedures (in cens
tation with experienced counsel), your E-Verify-co
How O en Should You Audit? porate administrator can conduct most of the auc
At Least Annually. by reviewing and interpreting the results of variot
"""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""" reports (most of which can be run through E-Verify
We recommend that employers add E-Verify eom
pliance to their regular Form 1-9 audit schedule— What Should the Audit Cover?
meaning thecompliance audit should occur at least
annually. e federal government recommends taek e following areas should be considered during ar
ing the audit onto the Form I-9 audit schedule as well.E-Verify audit. Although not comprehensive, this lis
covers key steps in the E-Verify system that should
audited and some pertinent questions to ask duri

“ Mark your : . | thereview:

calendars!
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Administrative Steps Referrals
1. Has each user completed the requisite E-Verify 1. Does the user promptly print the referral letter?
tutorial? 2. Does the user review the referral letter with the

2. Are the relevant posters dra ed in English and

Spanish, and displayed in plain view at all hiring 3.

sites?
3. Does the program administrator regularly 4.
review and update users’ information and 5.

terminate users’ access once they no longer use
the system and/or work for the employer?

employee in private?

Do both the user and employee sign the referral
letter?

Is the original signed referral letter kept on le?
Does the user correctly choose the correct
closure statement?

Final Case Resolution

Creating a Case

1. Is the Form 1-9 completed before creating a case
in E-Verify?

2. Is a new case created for all newly hired
employees no later than the third business day
a er the employee starts work?

3. Is all personally identi able information
safeguarded?

Photo Matching
1. Are the required copies of documents

maintained? 1.
2. Does the user compare the photo displayed
by E-Verify to the photo presented by the 2.

employee?

Tentative Noncon rmatioiTNC)

privately review it with the employee?

2. Do both the user and employee sign the TNC 2.

notice?

3. Does the user periodically check to ensure all 3.

TNCs have been contested or not contested?

N

5. Does the user choose the correct case closure
statement?

1.

2.

3.

. Is the original signed TNC notice kept on le? 4.

Does the user review the case status for those
with pending cases before the Department

of Homeland Security or Social Security
Administration?

Does the user check E-Verify periodically for
case resolution?

Does the user close all cases using the
correct case closure statement onEeal
Noncon rmation is received?

Final Case Closure

Does the user close every case created in
E-Verify?

Does the user select the appropriate case closure
statement?

Other Common Issues
1. Does the user print the TNC notice and 1.

Have any E-Verify cases been created for
employees hired before November 7, 19867
Have any employees been immediately
terminated a er receiving a TNC?

Were cases created for employees hired prior to
E-Verify enrollment?

Were relevant acceptable documents reviewed
and, if applicable, were copies maintair —»'
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FOR MORE ON | 9s:

Business Immigration:
Law & Practice

What next?If the audit uncovers misuse, you should
rst consult experienced counsel to determine how
to remedy any errors. Although detecting misuse:is
fairly straightforward, remedying the situation is not.
Second, you should provide individualized training
and feedback for the users implicated by the misuse Dotting the Is and Crossing the Ts
to reduce the likelihood of repeat errors. ird, there . of I-9 Compliance (Conference Recording)
sults of the E-Verify audit should be used in preparing

AGORA Purchase>

your next annual Form |-9/E-Verify training session. AGORA Purchase>
Finally, repeat this audit process at regular intervals
(at least annuallyiv Fundamentals of Employer Sanctions:

I-9s for Beginners (Conference Recording)

Christine D. Mehfoud is a lawyer with McGuireWoods
LLP, and maintains the blog Subject to Inquiry . The au- AGORA Purchase>

thor’s views do not necessarily represent the views of AILA
nor do they constitute legal advice or representation.
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READER'S C

by Teresa A. Statler

‘Love In the Time of Deportation’ and
Many More Heart-wrenching Stories

Amor & Exile: True Stories of Love Across Ameggs
Borderdormer Boise, ID, reporter Nathaniel Hoffr e =
nd expatriate American Nicole Salgado show
urrent immigration law’s detrimental effects on UE
citizens and their undocumented foreign spouses.
stories of true love and true frustration contained in {
book ring familiar to any immigration lawyer in the U
States who handles family-based matters. However, g
American public, and more importantly, many memb
of Congress, likely do not know or understand how
immigration laws can keep families separated. Hoff
opens the book with a chapter titled, “Love in the Tim@
of Deportation,” in which he introduces the reader tdS$ig believes, however, that she is a “better person for al
bi-national couples, all of whom are struggling with ttimat I've endured—stronger, more resilient.”
daunting logistics and inhumanity of the unlawful presence
bars. Nicole Salgado and her husband are one of th&mor & Ex#géso tells the story of J.W. and Gabriel, a

gay couple who also now live in Mexico, having left Texa
A Personal Account before Gabriel would have been eligible for Deferred Act
In several chapters, Salgado describes her life in exiter Childhood Arrivals. J.W., active in Texas Republican
in Queretaro, Mexico. Her husband is subject to thecircles, has “conservative Republican friends"—Hoffman
permanent bar, so he must wait for 10 years before agmaytistg-who are “willing to make exceptions to their
for a waiver. He has two more to go. Salgado tells opersonal philosophies [regarding illegal immigration]
their nancial struggles in Mexico and the dif culty inand seek status for his undocumented boyfriend becaus
integrating with her husband’s large family. Salgadoh#s$ is ‘people like them.” Anticipatifigcdieon of
networked with other “families in exile” in Central Mée@efense of Marriage Act by the U.S. Supreme Court
co-founding the online activist group, Action for Fantilgffman sees some hope on the horizon for same-sex
Unity, to work for change in U.S. immigration laws. $algalds, which has seemingly now come to pass.
movingly speaks of her own and of other Americans’
“disenfranchisement” and exile abroad due to the lllégabughout the book, Hoffman tells of American friends
Immigration Reform and Immigrant Responsibility Aahdriaenily of the six couples who are astounded that the
reader senses her frustration and, indeed, her angenmrthagration laws are so harsh. He quotes many who are
her country has forced her to live in Mexico, rather tharprised that legal status is not “automatic” after marriage
letting her and her husband choose where they will /8. citizen. Hoffman’s legal information is vi—= accurate,

Amor & Exile:
True Stories of Love
Across America’s Borders

F7
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thanks to several AILA members with whom he consydaple of many nationalities barred from the Unit
while writing this book. However, other attorneys mentdretiave other serious immigration legal issues
in the book—usually someone who was sought out byhame apart from their spouses. The book would h
of the six couples—come off as borderline incompeteritam more compelling had Hoffman broadened h
completely missing the issue of the permanent bar duidtigus about at least one of them. A lay reader mi
consultations, among other reasons. Ever the optimisthat only Mexican spouses of U.S. citizens are sL
Hoffman points out that the re-enactment of INA §243(gnsburdmigration laws.
help several of the couples in the book, and that INA §8245(i)
and the DREAM Act “are two well-established ideas thatomufmor & Exileas delivered to each senator
enjoy popular support” from the American people. Heralsmber of the House of Representatives this ye:
pulls no punches and says that President Barack Obamdjope that in this time of potential immigration t
when compared to former presidents, is the “Deportemrembers of the House especially read these grif
Chief.” personal stories of immigration and feel moved tc
changes in the law that are longwverdue.
Limited in Its Scope
Although Mexicans are by far the group of immigraritsres@st Statler practices law in Portland, OR, with an
likely to be subject to the unlawful presence bars, ther@tarss on family-based, asylum, and removal cases.
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IMMIGRATION STO

C

WHAT'S

YOUR STORY?

VOICE is
looking for
immigration
stories to
publish. If you
have a story
to tell about

a loved one,
a friend, or
yourself, send
it to us , along
with photos.

In Search of the American Dream

$500 for Freedom,
Worth Every Penny

by Sheeba Raj

emotional abuse from her mother, V|
zawarc wanted out. Her then-husb

and sister got Vivian her travel documents
her ee Argentina for the United States. In
at age 19, she ew on a plane for the rstii
As Vivian and the other passengers disen
from the plane in Tijuana, a Mexican immi
of cer pulled her aside. The of cer said she
out because she was a white person with (
eyes so he asked for her visa to the border. She
simply replied, “How much?” He took her to his .
of ce where Vivian handed him a $50 bill. SR clockwise:

. Vivian Szawarc, 18-19,in Argentina;
was then allowed to leave the airport. . o .
Vivian, 20, after arriving in the United

States; and Vivian now.

n fter enduring unrelenting physical an [ g

Vivian called her sister, who told Vivian to
head to the house of someone her sister kime¥ence and then alternated between running
When Vivian arrived there, she found no @mel sitting. They continued until they reached

A neighbor across the street took her in fartbeher house, which was crowded. Vivian foun
time being. Vivian’s sister then told her to shewkspace to sit against a wall and was given .
into a hotel, so the neighbor’s son accomplityedmelly blanket to warm herself.

Vivian on a bus to that hotel. After spending the

night there, Vivian learned the next mornifigpéaxt morning, a man wearing a military

her sister had made arrangements for a cogiitertorounded up the people and told Vivian
smuggle her across the border. Vivian waandltivo other young women to lie down on the
to go to a particular corner and look for a eomafrthe car and keep quiet when the car was
holding a piece of toilet paper. Afterward, Stomoed or when they heard talking. Vivian was ir
and the coyote headed in an SUV to anottier front and anxiously awaiting the reunion with
house. As the day wore on, more young vinemsster in the United States. “l was coraing fron
entered the house. When night fell, all of theery bad emotional state, so | didn't allcéw myse
left and walked to the border. They crawleid teeleny fear,” she—»d. g

Cou
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“For me, it was relief more than anything to get away frofR @atrimigration Policy Panel: What Do We
After driving for a short while, the man reached the p#eiregsee in Immigration Reform (Recording)

FOR MORE ON CIR:

of Ralph’s grocery store. He allowed the women tg sit in their

seats then he proceeded to drive to Los Angeles. They arrived AGORA Purchase> |

at a two-story walk-up. Vivian’s sister eventually showed up

174

When Vivian tried to hug her, the coyote got in between them
and demanded money. Vivian handed him $500 thatashe haelf and both ultimately received their gree
hidden in her swimsuit—"1 wasn’t sure if | had to go through
the water"— then she was allowed to leave with her 8f%#&n, who rures own praciice.os Angeles, says
that her tumultuous journey to the United States h
About a week after arriving in the United States, Vividremasderstand her clients’ backgrounds. “l explai
hired as a doctor’s assistant. Later, she started workimtjdats, “You're talking to a judge and a trial attorne
immigration attorneys. That was around two weeks befolmbly never lived outside the United States an
they passed a law barring employees from working withdertstand how things work in other countries. ...
a work permit. An attorney led a labor certi cation forthey ask the questions, don't think they are being

Vivian also applied for the immigrant visa lottery for h€heigtte just ignorant of the sitvation.

10

solutions

\S$ZOOM

OFFERS EVERY CLIENT

FOREIGN CREDENTIAL EDUCATION EVALUATION
for: H1B, 1140, Green Card etc.

1.800.771.4723
www,TheDegreePeople.com

SPECIALIZING IN DIFFICULT CASES

DENIALS, RFE’s, 3-Year Degrees,
CA’s, ICWAI, and other difficult
education situations.

No Charge Detailed Analysis at

www.CCIFree.com
1.800.771.4723

Our clients say it best. Here is just one:
... At last we succeeded! My 1140 was approved today.
I really appreciate you on this. Your Evaluation
did magic (with 3 year degree, EB2).”

All 3-year degrees and many other
education situations are at risk.

We have reversed many denials to approvals.

Career Consulting International
PR\ Iwww.TheDegreePeople.com
Cresoi Evtomr S 1309771’,2723
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http://myaila.aila.org/search/default.aspx?ref=mentors
http://myaila.aila.org/Search/
http://www.aila.org
http://agora.aila.org
http://www.abogadavivian.com/
http://agora.aila.org/Product/Detail/1388?utm_source=ailahub&utm_medium=digitalpub&utm_campaign=VOICE_SeptOct13
http://online.inszoom.com/10solutions/
http://www.thedegreepeople.com/landing.b.html
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26th Annual AILA

Chapters Conference

Anaheim Marriott, Anaheim, CA
November 7-9, 2013
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Learn more and register



http://agora.aila.org/Conference/Detail/923?utm_source=ailahub&utm_medium=digitalpub&utm_campaign=VOICE_SeptOct13
http://agora.aila.org/Conference/Detail/923?sel=regpricing&utm_source=AILA+Mailing&utm_campaign=f712acd9e7-Conf_CA_9.12.13&utm_medium=email&utm_term=0_3c0e619096-f712acd9e7-&utm_source=AILA+Mailing&utm_campaign=2b3b56c25f-CONF_CA_9.23.13&utm_medium=email&utm_term=0_3c0e619096-2b3b56c25f-
http://agora.aila.org/Conference/Detail/923?utm_source=ailahub&utm_medium=digitalpub&utm_campaign=VOICE_SeptOct13

For more information, check out
AILAs Deferred Action resource page.

NE ectlng on DACA ..

Center for American Frogress

g TOZTESS

“I'm not OK with just “DACA recipients “IDACA is] at best

having a job. | need don'tliveina @ atemporary fix to a
to have my family | vacuum. They are @ larger problem of a
with me to make sure | part of families | broken immigration

| am as happy as| | and communities system and a lack
can be.” and their fates of a pathway to
—Erika Andiola o are tied to what ! legal status for
happensto unauthorized

their parents, immigrants” !

neighbors, and so —Philip E. Wolgin o

forth.” |

—Roberto G. Gonzales o

one year late

Progress Made, but Much More Work Remains
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http://www.americanprogress.org/about/staff/wolgin-philip-e/bio/
http://www.gse.harvard.edu/directory/faculty/faculty-detail/?fc=102142&flt=g&sub=all
http://www.aila.org/Issues/Issue.aspx?docid=40722
http://www.aila.org/Issues/Issue.aspx?docid=40722

B \AVIGATE RESOUR (N

), Table of Browse ® Find a Contact Sho
Contents D}% InfoNet m Member g@ a Mentor Agorpa
by Sheeba Raj tively low numbers of older applicants. According to

data obtained by the Brookings Institutitimough a
r many, a grant of Deferred Action for Child  Freedom of Information Act (FOIA) request, only 24
hood Arrivals (DACA) is a double-edged percent of DACA applicants from August 15, 2012, to
word. Not only does it give recipients work March 22, 2013, are 24 or older. But 36 percent were
authorization and a reprieve from deportation 18 or younger when they applied and 40 percent were
for two years, it also gives them an immigration statusbetween 19 and 23 years éiddrey Singera senior
that might be di erent from that of other family mem  fellow at the Brookings Institution, said that the data
bers in the same household and brings some uawantis skewed toward a younger population because it
ed attention. For examplErika Andiolg a DACA re typically consists of students who hear the pitch for
cipient, made the news recently when sheaxasd DACA being made by school administrators. And as
a jobto work for Arizona Democratic Rep. Kyrsten they approach adulthood, the desire to drive and ap
Sinema. On that same day, immigration o cials took ply for college or the military motivates them to-pur
Andiola'smother and older brother intoustody sue DACA. On the other hand, older applicants are
“'m not OK with just having a job. | need to have usually not matriculated, so they are more likely to
my family with me to make sure | am as happy as Imiss out on the information and resources.
can be,” Andiola said while serving on a ve-member Assembling enough documents
panel convened on August 16, 2013, at the Center fg establishing eligibility proves chal
American Progress in Washington, D.C. e mem lenging to many otherwise quali
bers met to re ect on the progress of the DACA-pro ed candidates. For example, older

gram following its one-year anniversary. Watch the candidates might have a di cult

e hybrid immigrant status in the households of DACA time properly documenting cen
many DACA recipients is one of the drawbacks evok it tinuous presence in the United
ing mixed emotions about the initiative implemented [sElEl States since 2007, so they might
by U.S. Citizenship and Immigration Services (USCIS) eS«IES e think twice about applying for

saidTom K. Wong assistant professor of political-sci DACA, Singer said. Also, some
ence at the University of California-San Diego and oncemight not have identity documents, such as a birth cer
an undocumentedimmigrant himself. Echoing that ticate, said Wong. He also noted that the denial rates
sentimentRoberto G. Gonzaleassistant professor at for Mexicans are lower than those of other applicants
the Harvard Graduate School of Education, called forbecause, among other reasons, the Mexican consulates
greater social integration, saying, “DACA recipients have increased sta and hours to help applicants-docu
dont live in a vacuum. ey are part of families and ment their undocumented status. Wong said that he
communities and their fates are tied to what happenshasnt heard the same for other consulates, though.
to their parents, neighbors, and so forth” He added But even if prospective candidates have ambition and
that an increase in mental health services is critical tahe requisite documents, cost is 0 en a barrier to a suc
the well-being of these DREAMers because they areessful DACA application. Many families struggle to
entering adulthood with so much stress. save thé&465 feger eligible child, as well as attorney’s
e panelists also expressed concern about the-rela fees. “Flat fees would help more young pec-»
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http://www.aila.org/?utm_source=ailahub&utm_medium=digitalpub&utm_campaign=VOICE_SeptOct13
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http://freedomfromfearaward.com/celebrate/erikaandiola
http://abcnews.go.com/ABC_Univision/Politics/dreamer-erika-andiola-work-arizona-congresswoman/story?id=18228718
http://abcnews.go.com/ABC_Univision/Politics/dreamer-erika-andiola-work-arizona-congresswoman/story?id=18228718
http://www.youtube.com/watch?v=FVZKfoXsMxk
http://polisci.ucsd.edu/faculty/wong.html
http://www.kpbs.org/news/2013/jan/09/tom-k-wong-life-undocumented-youth/
http://www.gse.harvard.edu/directory/faculty/faculty-detail/?fc=102142&flt=g&sub=all
http://www.brookings.edu/research/reports/2013/08/14-daca-immigration-singer
http://www.brookings.edu/experts/singera
http://www.uscis.gov/portal/site/uscis/menuitem.5af9bb95919f35e66f614176543f6d1a/?vgnextoid=e21adaee78529310VgnVCM100000082ca60aRCRD&vgne